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While not accident related, losses arising out of discriminatory practices in the conduct of Lodge 

and Club activities is considered to be a proper subject for inclusion in this report. 

Preliminarily it must be noted by all local lodge management that liability for discrimination as it 

relates to sex, race, ethnic background, and physical condition is not insurable under the normal 

comprehensive general liability policy.  (Such coverage is usually available under an independently 

obtained D&O/Employment Practices Policy.) 

Discrimination is included in the Master Liability Policy of the Order, but is limited to cases 

involving membership requirements imposed by the laws of the Order.  In consequence, exposure to 

loss by reason of discrimination other than that related to the membership requirements of the Order 

directly involves and jeopardizes lodge assets.  (The Master Liability Program does not provide 

coverage for gender-based discrimination or claims arising from rejection of applicants for 

membership.) 

The institution of proper procedures to guard against discriminatory conduct is an internal 

problem to be addressed by each lodge pursuant to its independent, self-governing status as it related 

to the employer-employee relationship with the lodge.   

Management should be certain there is no discrimination in the employment process and that 

the grievances related thereto receive prompt effective consideration and action. 

Each lodge should establish rules and procedures to deal with potential problems in this area. 

DOES YOUR LODGE HAVE A DISCRIMINATION/HARASSMENT POLICY? 

Acceptance of accident prevention policies and acceptance of policies forbidding sexual 

harassment and discrimination should be submitted by the accident prevention manager for 

acceptance by the lodge.  The policy procedures should be implemented and monitored by the lodge 

leadership. 

 

When asbestos or hazardous material removal is necessary during the process of remodeling or 

construction of any kind in a lodge it shall be done by licensed and approved contractors.  Any such 

removal must comply with Federal EPA, OSHA, and Air Quality Control regulations, plus any additional 

requirement established by state regulations.  Any work done by volunteers or unlicensed workers can 

result in large fines and punitive punishment against the lodge and possibly individuals. 

The Master Liability Program does not provide coverage for liability claims arising out of 

allegations that a person was injured by exposure to hazardous material.  Any claim would have to be 

paid by the lodge.  Make sure any contractors used have the proper insurance and names the lodge as 

an additional insured. 
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Darryl Myers  


